Contemporary literature has paid considerable attention to the relationships between formal and informal institutions and early stage firms' behaviours in different institutional settings in recent years.
choices as a means of overcoming problems and influences that the ventures face, leading to business success.
Previous studies that have attempted to distinguish between successful and unsuccessful startup efforts have found that entrepreneurial dynamics plays an important role in creating a new venture and growing the business (Wright et al. 2007; Colombo and Grilli 2010; Unger et al. 2011) . A growing body of literature has acknowledged the importance of entrepreneurs' human capital, motivations, and availability of external finance in creating new ventures, and in determining the subsequent survival and growth (Liu et al. 2010; Gimmon and Levie 2010; Vanaelst et al. 2006; Davidsson and Honig 2003; Shrader and Siegel 2007; Sambasivan et al. 2009 ). Previous research also suggests that making the best use of expertise and skills, as well as social capital held by the entrepreneurs, is remarkably important in creating a new venture and making a success of the business (Xiao and Ramsden 2016) . In other words, making strategic choices that best reflect the availability of resources for the venture and overcome the problems and influences that a venture faces determines the success of businesses (Glancey et al. 1998) . North (1990) defines institutions as "any form of constraints that human beings devise to shape human interaction" and broadly divides them into formal (e.g., laws, regulations, rules, contracts) and informal types (e.g., norms, cultures, ethics) . Institutional changes emanate from gaps that exist by design or emerge over time between formal institutions and their actual implementation or enforcement, in the absence of exogenous shocks (North 1994 ). Roland (2004 differentiated 'slow-moving' from 'fast moving' institutions and provided a basis for understanding the interactions among institutions and institutional changes. 'Slow-moving', in terms of, institutions, refers to those that change slowly and continuously (i.e., cultures, values, beliefs, and social norms), whilst 'fast-moving' in terms of institutions refers to those that change rapidly and irregularly (i.e., political institutions). 'Slow-moving' institutions that change continuously build up pressure for provoking radical changes. Such interactions between slow-moving and fast-moving institutions suggest that different cultural paths may affect the appropriate choices of fast-moving institutions. 'Fast-moving' institutions in given contexts must in part build on existing slow-moving institutions embedded in cultural and historic pasts.
Institutional changes

Entrepreneurial dynamics and institutional changes
The development of regulatory institutions can influence both business practices and sets of institutional arrangements that govern exchanges in subtle and pervasive ways (Scott 2001) .
Changes to regulatory institutions may bring about the selection and utilisation of new institutional arrangements (e.g., contracts) more quickly, but influence norms and cultures slowly (Brint and Karabel 1991; DiMaggio 2001) . Nevertheless, integration into the institutional environment in which the businesses operate is essential for entrepreneurs to survive and grow their ventures (Peng 2003) .
Scholars studying institutional changes find both formal (e.g., contracting and written documents) and informal institutions (e.g., personal network ties) to be particularly useful in explaining firm behaviours (Hitt et al. 2004; Lau et al., 2002; Peng et al. 2009 ). Scholars also find that informal institutions of personal network ties have a larger influence on the development and growth of firms in economies with weaker and more inefficient regulatory institutions than those in countries with a well-developed institutional framework (Batjargal and Liu 2004; Bruton et al. 2010; Li and Zahra 2012) . Entrepreneurs utilising personal network ties in order to gather information that is absolutely critical to the venture win contracts and solve disputes in countries with a less developed institutional framework (Bruton and Ahlstrom 2003; Batjargal and Liu 2004; Ahlstrom and Bruton 2006; Le and Nguyen 2009) . One of the good examples of this is that personal network ties play a much more important role in making the informal finance market function in transitional economies than in developed countries (Bruton and Ahlstrom 2003; Scheela and Jittrapanun 2012; Batjargal and Liu 2004; Ahlstrom and Bruton 2006; Le and Nguyen 2009; Xiao and North 2012) .
The next section introduces the three clusters and nine articles in the special issue, and also highlights the research findings related to the role of the entrepreneurial dynamics that interact with institutional changes in surviving and growing new ventures.
The first three articles included in this special issue reflect the factors that influence the entrepreneurial dynamics in a key international sector such as the hospitality industry. From a global point of view, this is still considered to be an industry that is in constant ascent; indeed, the growth of international tourist excursions has been constant since the 1960s. In 2016 the amount of tourist excursions reached 1,235,000,000 (WTO 2017). This fact is significant in the institutional environment where the empirical works have been developed, Spain being the third most popular country for tourists in the world, after France and the USA. These first articles delve into aspects like growth aspirations or the mechanisms that have made companies achieve competitive advantages within their industrial content. We can see a specific emphasis on the role played by different types of knowledge, such as entrepreneurs' previous experience, entrepreneurs' educational achievements, or the practices used for managing tacit knowledge within the organizations and how they relate to factors within their regional context. The first article of this special issue represents an empirical work, using both hotels and restaurants as a sample; the second article analyzes the case of hotels within a growing process; and the third one focuses on a high quality restaurant that has reached its objective level of success.
The first paper by Capelleras, Contín-Pilart, Larraza-Kintana and Martín-Sánchez, the Regional and individual determinants of entrepreneurial growth aspirations, is based on the idea that entrepreneurial growth aspirations are vital to explain the growth of new businesses. This topic is specifically important for entrepreneurial dynamics within the hospitality industry because, as the authors explain in the paper, it is a sector characterized by new ventures that are highly influenced by entrepreneurs' lifestyle objectives. Thus one of the main challenges of this first paper is to combine both individual and environmental effects on growth aspirations. This work presents an analysis of how an entrepreneur's education can act as a moderator for the relationship between population density and their aspirations to grow within their new venture.
All the182 companies included in the study were investigated during the first years of their existence, i.e., within the first 42 months. The authors found that there was a direct positive effect of population density on growth aspiration in the case of the restaurant entrepreneurs, but not in the case of the hotel. However, when they analyzed the case of highly educated entrepreneurs separately, they discovered this positive effect. Moreover, they found that the effect of regional population on growth aspiration is stronger for highly educated entrepreneurs.
In their conclusions, the authors assume that the relationship between external conditions and growth aspirations appears to be moderated by the individual capability to interpret the local environment, given the influence of their particular entrepreneurial cognitions.The knowledge generated in this paper helps in the development of strategies to stimulate local entrepreneurial activities, especially in the growth of new and small hospitality firms. Moving to the next two papers of the special issue, they focus on one element that is fundamental for any entrepreneurial dynamics, and that is the workforce. The new leaders and decision makers face different challenges regarding their employees' management, affected by factors like the automation of work or the role of employees in the new business models. The next two articles make an interesting review of the literature on two important phenomenaemployee participation and the presence of women in the workforce -which have continuously increased and have changed the dynamics of human resource management within recent years.
